Judicial Branch Workers’ Compensation Program Advisory Committee
Annual Agenda—2016
Approved by Litigation Management Committee: April 14, 2016

l. ADVISORY BODY INFORMATION

Chair: | Tania Ugrin-Capobianco, Court Executive Officer, Superior Court of California, El Dorado County

Staff: Linda Cox, Principal Manager, Judicial Council of California

Advisory Body’'s Charge:

Rule 10.67. Judicial Branch Workers' Compensation Advisory Committee (JBWCP)

(a) Area of focus

The committee makes recommendations to the council for improving the statewide administration of the Judicial Branch Workers' Compensation
Program and on allocations to and from the Judicial Branch Workers' Compensation Fund established under Government Code section 68114.10.

(b) Additional duties

In addition to the duties specified in rule 10.34, the committee must review:

(1) The progress of the Judicial Branch Workers' Compensation Program;

(2) The annual actuarial report; and

(3) The annual allocation, including any changes to existing methodologies for allocating workers' compensation costs.

The Judicial Branch Workers' Compensation Program is administered by the Judicial Council staff under rule 10.350




Advisory Body’s Membership: The advisory committee is a 16-member advisory committee is comprised of appellate court
clerk/administrators, court executive officers, trial court human resources directors, and human resources senior staff involved in
workers’ compensation administration. Members may serve a one, two or three year team.
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. Tania Ugrin-Capobianco, Chair, Court Executive Officer, Superior Court of California, County of El Dorado
. Jeanine Bean, Human Resources Director, Superior Court of California, County of Stanislaus

. Colette Bruggman, Assistant Clerk/Administrator, Court of Appeal, Third Appellate District

. Heather Capps, Benefits and Disability Programs Officer, Superior Court of California, County of Orange

n. Wynne Carvill, Judge, Superior Court of California, County of Alameda

. Stephanie Cvitkovich, Human Resources Analyst, Superior Court of California, County of San Diego

. Kevin Harrigan, Court Executive Officer, Superior Court of California, County of Glenn

. Tammy Grimm, Court Executive Officer, Superior Court of California, County of Imperial

. Cindia Martinez, Deputy Court Executive Officer, Superior Court of California, County of Sonoma

Mr. James Owen, Director of Finance and Human Resources, Superior Court of California, County of Santa Cruz
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. Michele Ramos, Human Resources Director, Superior Court of California, County of Fresno
. Shannon Stone, Human Resources Director, Superior Court of California, County of Contra Costa

Mr. Brian Taylor, Court Executive Officer, Superior Court of California, County of Solano

Ms

. Christine Volkers, Court Executive Officer, Superior Court of California, County of San Bernardino

Mr. David H. Yamasaki, Court Executive Officer, Superior Court of California, County of Santa Clara
Mr. T. Michael Yuen, Court Executive Officer, Superior Court of California, County of San Francisco

Judicial Council Staff Liaison
Ms. Linda M. Cox, Lead Staff, Senior Manager, Human Resources, Judicial Council of California

Subgroups/Working Groups:
Settlement Authority Group
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Jeanine Bean, Human Resources Director, Superior Court of California, County of Stanislaus

Colette Bruggman, Assistant Clerk/Administrator, Court of Appeal, Third Appellate District

Heather Capps, Benefits and Disability Programs Officer, Superior Court of California, County of Orange
Stephanie Cvitkovich, Human Resources Analyst, Superior Court of California, County of San Diego

. Tammy Grimm, Court Executive Officer, Superior Court of California, County of Imperial

Cindia Martinez, Deputy Court Executive Officer, Superior Court of California, County of Sonoma
Shannon Stone, Human Resources Director, Superior Court of California, County of Contra Costa
Christine Volkers, Court Executive Officer, Superior Court of California, County of San Bernardino

Alternative Deficit Reduction Group

Ms

. Colette Bruggman, Assistant Clerk/Administrator, Court of Appeal, Third Appellate District
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Ms. Heather Capps, Benefits and Disability Programs Officer, Superior Court of California, County of Orange
Hon. Wynne Carvill, Judge, Superior Court of California, County of Alameda

Ms. Stephanie Cvitkovich, Human Resources Analyst, Superior Court of California, County of San Diego
Mr. Kevin Harrigan, Court Executive Officer, Superior Court of California, County of Glenn

Ms. Cindia Martinez, Deputy Court Executive Officer, Superior Court of California, County of Sonoma

Mr. Brian Taylor, Court Executive Officer, Superior Court of California, County of Solano

Mr. T. Michael Yuen, Court Executive Officer, Superior Court of California, County of San Francisco

Advisory Body’s Key Objectives for 2016:
It is the key objective of the JBWCP Advisory Committee is to protect the interests of the program participants and eligible injured workers.
Participants of the program include the following judicial branch entities:

State Judicial Branch
e Supreme Court of California (Justices and Employees)

e Courts of Appeal (Justices and Employees)
e Habeas Corpus Resource Center
e Commission on Judicial Performance
e Judicial Council of California
Trial Courts

e Superior Courts of California, excluding Los Angeles

Judicial Officers
e  Superior Court judges




ADVISORY BODY PROJECTS

programs and consider options for
standardized settlement authority
protocol and policy and
recommend to the Judicial council
for adoption.

The JBWCP program is a
permissibly uninsured self-funded
program. The program members

Duties established in CRC 10.67

Origin of Project:
Judicial Branch Workers’ Compensation
Program Advisory Committee

Key Objective Supported:
This project is a key objective.

# Projectl Priorityz Specifications Completion Describe End Product/
Date/Status QOutcome of Activity
Review and present to the Judicial | 1 Judicial Council Direction: June 23, 2016 Judicial Judicial Council adoption
Council, the program actuarial Duties established in CRC 10.67 Council Meeting of the annual premium
evaluation. allocation for the coming
Origin of Project: fiscal year.
Review and recommend approval Judicial Branch Workers” Compensation
of the annual membership premium Program Advisory Committee
allocation which is based on the
program actuarial evaluation. Key Objective Supported:
This project is a key objective.
Each year the advisory committee
reviews and considers the actuarial Resources:
value of the program’s assets and Judicial Council staff, Program
liabilities and compares it with the Consultant, program third party
performance of the State of administrator.
California workers’ compensation
trends. The annual actuarial report
is the baseline for the annual
premium allocation for members.
Research other state-wide pooled 2 Judicial Council Direction: December 2017 Judicial Council adoption

of settlement authority
protocol and policy that
define levels of authority
for settlement approval.

L All proposed projects for the year must be included on the Annual Agenda. If a project implements policy or is a program, identify it as implementation or a
program in the project description and attach the Judicial Council authorization/assignment or prior approved Annual Agenda to this Annual Agenda.

2 For non-rules and forms projects, select priority level 1 (must be done) or 2 (should be done). For rules and forms proposals, select one of the following priority
levels: 1(a) Urgently needed to conform to the law; 1(b) Urgently needed to respond to a recent change in the law; 1(c) Adoption or amendment of rules or forms
by a specified date required by statute or council decision; 1(d) Provides significant cost savings and efficiencies, generates significant revenue, or avoids a
significant loss of revenue; 1(e) Urgently needed to remedy a problem that is causing significant cost or inconvenience to the courts or the public; 1(f) Otherwise
urgent and necessary, such as a proposal that would mitigate exposure to immediate or severe financial or legal risk; 2(a) Useful, but not necessary, to implement
statutory changes; 2(b) Helpful in otherwise advancing Judicial Council goals and objectives.
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Project?!

Priority?

Specifications

Completion
Date/Status

Describe End Product/
Outcome of Activity

share in the cost of the program
based on each member’s claims
experience and exposure. As a
pooled program each member
shares in the overall cost of the
program branch-wide. It is
recognized throughout pooled
programs across the state that,
having established settlement
authority policies in place will
allow for consistency, stability,
and equity of the shared fund for a
pooled program.

Resources:

Judicial Council staff, Program
Consultant, program third party
administrator.

Research and consider alternate
deficit reduction measures that do
not incur increased premium
allocations to members to
recommend to the Judicial council
for adoption.

The JBWCP workers’ compensation
reserve fund is not fully funded to
meet the total liability obligations
of the program. Last year the
Council approved a funding
methodology that will minimize the
increase to the fund deficit.
Additional non-monetary measures
are proposed to be considered for
additional deficit reduction
strategies.

Judicial Council Direction:
Duties established in CRC 10.67

Origin of Project:
Judicial Branch Workers” Compensation
Program Advisory Committee

Key Objective Supported:
This project is a key objective.

Resources:

Judicial Council staff, Program
Consultant, program third party
administrator.

Ongoing

Judicial Council adoption
of mandatory, alternative
deficit reduction methods.




