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PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR 
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE 

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1 
 

(Continued) 

 
Issue Date: March 19, 2020     Determination:  S-2020-2 
 
Craft: Stationary Engineer#    Reference:  63-501-25 
 
Project: This prevailing wage determination is being issued pursuant to your request, received on January 17, 

2020, for the Judicial Council of California – Facility Operations and Maintenance Service Contracts. 
This wage determination applies only to the project(s) for which it was requested in Imperial, Kern, 
Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and 
Ventura counties. If this contract is modified or extended, a new determination will be required. 

 
Wage Rates:        Basic Straight-Time 
 Classification(s)              Hourly Rate  

Stationary Engineer  $36.36** 
Maintenance Attendant $20.56** 
Utility Engineer $18.56** 

Employer Payments:  (Labor Code Section 1773.1)  

Health & Welfare:  $8.91 per hour worked / $1543.74 per month 
Pension: 
(Stationary Engineer) $10.50 per hour worked (includes $2.50 for Annuity)a 

(Maintenance Attendant) $5.10 per hour worked (includes $1.60 for Annuity)a 

(Utility Engineer)                       $6.00 per hour worked 
Vacation:  
(Stationary Engineer) $1.40b per hour worked (after 1 year of service) 
(Maintenance Attendant) $0.79c per hour worked (after 1 year of service) 
(Utility Engineer) $0.71d per hour worked (after 1 year of service) 
Holidays: 
(Stationary Engineer) 10 paid holidays per year or $1.40 per hour worked  
(Maintenance Attendant) 10 paid holidays per year or $0.79 per hour worked  
(Utility Engineer) 10 paid holidays per year or $0.71 per hour worked  
Training/Other Payments: $0.43 per hour worked 

Straight time hours: 

Eight (8) hours per day, forty (40) hours in any five (5) consecutive workdays within a workweek. 

Overtime: One and one-half times (1 1/2X) the basic straight-time hourly rate is paid for the first four (4) daily 
overtime hours, on holidays worked, and the first ten (10) hours worked on the sixth (6th) day of any 
workweek.  All other time is paid at double (2X) the basic straight-time hourly rate.  

Recognized Holidays:  

New Year’s Day, Presidents Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 
Christmas Day, and three (3) floating holidays. In the event a holiday falls upon a Sunday, the 
following Monday shall be considered as the holiday. In the event a holiday falls upon a Saturday it 
shall be observed on the preceding Friday. 

Travel and Subsistence: 

There are no required travel and subsistence payments for these classifications. 
 
 
________________________________ 
# Indicates an apprenticeable craft.  Rates for apprentices will be furnished on request. 
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a Amount for Annuity is factored at the applicable overtime multiplier rate for each overtime hour. 
b $2.10 after 4 years of service; $2.80 after 9 years of service; $3.50 after 19 years of service. 
c $1.19 after 4 years of service; $1.58 after 9 years of service; $1.98 after 19 years of service. 
d $1.07 after 4 years of service; $1.43 after 9 years of service; $1.78 after 19 years of service. 
**  The following predetermined hourly increases are applicable to the Stationary Engineer: 

Effective November 1, 2020, there will be an increase of $1.50 to the basic hourly rate, $0.06 to vacation, $0.08 to 
vacation after 4 years of service, $0.11 to vacation after 9 years of service, $0.14 to vacation after 19 years of service, 
and $0.06 to holiday.  
Effective December 1, 2020, there will be an increase of $0.75 to pension (includes $0.50 to Annuity). 
Effective January 1, 2021, there will be an increase of $0.02 to training. 

 
The following predetermined hourly increases are applicable to the Maintenance Attendant: 
Effective November 1, 2020, there will be an increase of $0.27 to the basic hourly rate, $0.01 to vacation, $0.01 to 
vacation after 4 years of service, $0.02 to vacation after 9 years of service, $0.02 to vacation after 19 years of service, 
and $0.01 to holiday.  
Effective December 1, 2020, there will be an increase of $0.65 to pension (includes $0.40 Annuity). 
Effective January 1, 2021, there will be an increase of $0.02 to training. 

 
 

The following predetermined hourly increases are applicable to the  Utility Engineer: 
Effective November 1, 2020, there will be an increase of $0.94 to the basic hourly rate, $0.04 to vacation, $0.06 to 
vacation after 4 years of service, $0.07 to vacation after 9 years of service, $0.10 to vacation after 19 years of service, 
and $0.04 to holiday.  
Effective December 1, 2020, there will be an increase of $0.25 to pension. 
Effective January 1, 2021, there will be an increase of $0.02 to training. 

 
There are no further increases applicable to this determination. 
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Issue Date: April 17, 2020     Determination:  S-2020-3A 
 
Craft: Stationary Engineer#    Reference:  63-39-2 
 
Project: This prevailing wage determination is being issued pursuant to your request, received on April 10, 

2020, for the Judicial Council of California - Facility Operations and Maintenance Service Contracts. 
This prevailing wage determination supersedes determination S-2020-3. This wage determination 
applies only to the project(s) for which it was requested in Alameda, Contra Costa, Del Norte, 
Humboldt, Lake, Marin, Mendocino, Monterey, Napa, San Benito, San Francisco, San Mateo, Santa 
Clara, Santa Cruz, Solano, and Sonoma counties. If this contract is modified or extended, a new 
determination will be required. 

 
Wage Rates:        Basic Straight-Time 
 Classification(s)              Hourly Rate  

Stationary Engineer  $54.77** 
Utility Engineer $30.12** 

Employer Payments:  (Labor Code Section 1773.1)  

Health & Welfare:  $12.84 per hour worked / $2226.00 per month 
Pension: $12.36 per hour worked 
Vacation:  
(Stationary Engineer) $2.11a per hour worked (after 1 year of service) 
(Utility Engineer) $1.16b per hour worked (after 1 year of service) 
Holidays: 
(Stationary Engineer) 10 paid holidays per year or $2.11 per hour worked  
(Utility Engineer) 10 paid holidays per year or $1.16 per hour worked  
Training/Other Payments: $0.39 per hour worked 

Straight time hours: 

Eight (8) hours per day, forty (40) hours in any five (5) consecutive workdays within a workweek. 

Overtime: One and one-half times (1 1/2X) the basic straight-time hourly rate is paid for the first two (2) daily 
overtime hours, on holidays worked, and the first ten (10) hours worked on the sixth (6th) day of 
any workweek.  All other time is paid at double (2X) the basic straight-time hourly rate as well as an 
hours worked on the seventh (7th) consecutive day.  

Recognized Holidays:  

New Year’s Day, Labor Day, Presidents Day, Thanksgiving Day, Memorial Day, Christmas Day, 
Fourth of July, Employee’s Birthday, and two (2) floating holidays. In the event a holiday falls upon 
a Saturday, the preceding Monday shall be considered as the holiday. In the event a holiday falls 
upon a Sunday, the following Monday shall be considered as the holiday. Another day may be 
substituted in lieu of the individual Employee's Birthday by mutual agreement between the 
individual Employer and the individual Employee involved. 

Travel and Subsistence: 

There are no required travel and subsistence payments for these classifications. 
 
 
 
 
_________________________________ 
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# Indicates an apprenticeable craft.  Rates for apprentices will be furnished on request. 
a $3.16 after 4  years of service; $4.21 after 9 years of service; $5.27 after 19 years of service. 
b $1.74 after 4 years of service; $2.32 after 9 years of service; $2.90 after 19 years of service. 
**  The following predetermined hourly increases are applicable to the Stationary Engineer: 

Effective October 1, 2020, there will be an increase of $2.25 to the basic hourly rate, $0.60 to pension, $0.08 to 
vacation after 1 years of service; $0.13 to vacation after 4 years of service,  $0.18 to vacation after 9 years of 
service, $0.21 to vacation after 19 years of service, and $0.08 to holiday.  
Effective January 1, 2021, there will be an increase of $0.02 to training. 
Effective October 1, 2021, there will be an increase of $2.40 to the basic hourly rate, $0.60 to pension, $0.10 to 
vacation after 1 years of service; $0.14 to vacation after 4 years of service,  $0.18 to vacation after 9 years of 
service, $0.23 to vacation after 19 years of service, and $0.10 to holiday.  
Effective January 1, 2022, there will be an increase of $0.02 to training. 
Effective October 1, 2022, there will be an increase of $2.51 to the basic hourly rate, $0.60 to pension, $0.09 to 
vacation after 1 years of service; $0.14 to vacation after 4 years of service,  $0.19 to vacation after 9 years of 
service, $0.24 to vacation after 19 years of service, and $0.09 to holiday.  
Effective January 1, 2023, there will be an increase of $0.02 to training. 

 
The following predetermined hourly increases are applicable to the Utility Engineer: 
Effective October 1, 2020, there will be an increase of $1.24 to the basic hourly rate, $0.60 to pension, $0.05 to 
vacation after 1 years of service; $0.07 to vacation after 4 years of service,  $0.09 to vacation after 9 years of 
service, $0.12 to vacation after 19 years of service, and $0.05 to holiday.  
Effective January 1, 2021, there will be an increase of $0.02 to training. 
Effective October 1, 2021, there will be an increase of $1.32 to the basic hourly rate, $0.60 to pension, $0.05 to 
vacation after 1 years of service; $0.08 to vacation after 4 years of service,  $0.10 to vacation after 9 years of 
service, $0.12 to vacation after 19 years of service, and $0.05 to holiday.  
Effective January 1, 2022, there will be an increase of $0.02 to training. 
Effective October 1, 2022, there will be an increase of $1.38 to the basic hourly rate, $0.60 to pension, $0.05 to 
vacation after 1 years of service; $0.08 to vacation after 4 years of service,  $0.11 to vacation after 9 years of 
service, $0.14 to vacation after 19 years of service, and $0.05 to holiday.  
Effective January 1, 2023, there will be an increase of $0.02 to training. 
 
There are no further increases applicable to this determination. 
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Issue Date: April 17, 2020     Determination:  S-2020-4A 
 
Craft: Stationary Engineer#    Reference:  63-39-1 
 
Project: This prevailing wage determination is being issued pursuant to your request, received on April 10, 

2020, for the Judicial Council of California - Facility Operations and Maintenance Service Contracts. 
This prevailing wage determination supersedes determination S-2020-4. This wage determination 
applies only to the project(s) for which it was requested in Alpine, Amador, Butte, Calaveras, 
Colusa, El Dorado, Fresno, Glenn, Inyo, Kings, Lassen, Madera, Mariposa, Merced, Modoc, Mono, 
Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. If this contract is modified or 
extended, a new determination will be required. 

 
Wage Rates:        Basic Straight-Time 
 Classification(s)              Hourly Rate  

Stationary Engineer  $50.96** 
Utility Engineer $28.03** 

Employer Payments:  (Labor Code Section 1773.1)  

Health & Welfare:  $12.84 per hour worked / $2226.00 per month 
Pension: $8.50 per hour worked 
Vacation:  
(Stationary Engineer) $1.96a per hour worked (first 5 years of service) 
(Utility Engineer) $1.08b per hour worked (first 5 years of service) 
Holidays: 
(Stationary Engineer) 13 paid holidays per year or $2.55 per hour worked  
(Utility Engineer) 13 paid holidays per year or $1.40 per hour worked  
Training/Other Payments: $0.30 per hour worked 

Straight time hours: 

Eight (8) hours per day, forty (40) hours in any five (5) consecutive workdays within a workweek. 

Overtime: One and one-half times (1 1/2X) the basic straight-time hourly rate is paid for the daily overtime 
hours and for all hours worked on holidays.  All hours worked on the seventh (7th) day of the 
employee’s work week are paid at double (2X) the basic straight-time hourly rate.  

Recognized Holidays:  

New Year’s Day, Labor Day, Martin Luther King Jr. Day, Columbus Day, Lincoln’s Birthday, 
Veteran’s Day, Washington’s Birthday, Thanksgiving Day, Cesar Chavez Day, Day after 
Thanksgiving, Memorial Day, Christmas Day, and Independence Day. 

Travel and Subsistence: 

There are no required travel and subsistence payments for these classifications. 
_________________________________ 
# Indicates an apprenticeable craft.  Rates for apprentices will be furnished on request. 
a $2.94 after 5  years of service; $3.92 after 10 years of service 
b $1.62 after 5 years of service; $2.16 after 10 years of service. 
**  The following predetermined hourly increases are applicable to the Stationary Engineer: 

Effective May 1, 2020, there will be an increase of $1.53 to the basic hourly rate, $0.50 to pension, $0.06 to 
vacation first 5 years of service; $0.09 to vacation after 5 years of service,  $0.12 to vacation after 10 years of, and 
$0.07 to holiday.  
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Effective January 1, 2021, there will be an increase of $0.01 to training. 
Effective May 1, 2021, there will be an increase of $1.57 to the basic hourly rate, $0.50 to pension, $0.06 to 
vacation first 5 years of service; $0.09 to vacation after 5 years of service,  $0.12 to vacation after 10 years of, and 
$0.08 to holiday.  
Effective January 1, 2022, there will be an increase of $0.01 to training. 
 
The following predetermined hourly increases are applicable to the Utility Engineer: 
Effective May 1, 2020, there will be an increase of $0.84 to the basic hourly rate, $0.50 to pension, $0.03 to 
vacation first 5 years of service; $0.05 to vacation after 5 years of service,  $0.06 to vacation after 10 years of, and 
$0.04 to holiday.  
Effective January 1, 2021, there will be an increase of $0.01 to training. 
Effective May 1, 2021, there will be an increase of $0.86 to the basic hourly rate, $0.50 to pension, $0.03 to 
vacation first 5 years of service; $0.05 to vacation after 5 years of service,  $0.07 to vacation after 10 years of, and 
$0.05 to holiday.  
Effective January 1, 2022, there will be an increase of $0.01 to training. 
 
There are no further increases applicable to this determination. 




