
Guidelines for Mentees 

Consideration: Be mindful of your mentor’s schedule. Do not schedule a mentoring meeting 
and fail to show up on time. If your mentor cancels a session or is a bit difficult to reach from 
time to time, do not be offended, but realize how demanding it can be for busy judges to mentor 
busy attorneys. Express gratitude for your mentor’s involvement and efforts on your behalf. 

Introduction: It is the mentee’s responsibility to contact the mentor. You should initiate the first 
call. Introduce yourself, find out the best time to contact your mentor, and set up your first 
meeting. Tell your assistant your mentor’s name and ensure that he or she knows of your 
commitment to the mentor and that your mentor should be treated as a VIP. 

Specifics: Establishing guidelines in the beginning will be helpful to both the busy mentor and to 
the busy mentee (e.g., schedule meeting times only by phone, use e-mail for quick questions, 
hold in-person meetings during lunch time or after 6 p.m.). If you are easier to reach at certain 
times, let your mentor know. To ensure follow-up, keep a note in your calendar to contact your 
mentor. 

Discussion: Mentees should initiate discussions regarding general issues related to applying for a 
position on the bench or running for election to the bench. Pay particular attention to ethics and 
professionalism questions, the value of reputations, and situational advice about how to be 
successful. Keep a file for questions as they come up (e.g., things you overhear at a seminar or 
the courthouse, problems you resolved but about which you would like a reality check, or 
clarification of theory vs. practice). Do not quarrel with the advice your mentor provides. Listen 
well; reach across your differences to accept the guidance you sought and needed. 

Honesty: Seek your mentor’s assistance to evaluate your motives for seeking a judicial 
appointment and your qualifications for the bench. Complete candor in this assessment is critical 
to your discernment of the path you should take. 

Professionalism: Remember that you have a professional relationship with your mentor. A 
mentor is a counselor, not necessarily a friend. 

Confidentiality: Discussions between mentors and mentees should remain confidential. This 
ground rule will ensure that mentors feel comfortable candidly discussing various aspects of and 
issues related to applying for judgeship. 




