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Uniform Model Classification # 210b

SENIOR ATTORNEY

Definition


Under limited direction, this professional level position performs the most complex legal work of the court; acts as legal advisor and provides technical research assistance to the court judges, executive, and managerial staff; may plan, assign, and review the work of other attorneys. 

Representative Titles


Lead Court Research Attorney, Judicial Staff Counsel, Research Attorney, Senior Legal Research Attorney, Senior Probate Attorney.

Distinguishing Characteristics


This is the advanced journey/leadworker level of the Attorney series.  Incumbents may serve as a leadworker, mentoring and coordinating the work of attorneys and other legal staff.  This class is distinguished from the lower level Attorney class in that it performs more complex legal research work demanding a higher degree of resourcefulness and knowledge.  This class is distinguished from the higher level Supervising Attorney class in that the latter has full supervisory authority regarding hiring, firing, discipline, performance assessments, training, etc., for a staff of attorneys, senior attorneys, and other legal staff.   

Representative Duties


1.
Researches difficult legal questions and prepares memoranda, documents, and summaries of alternatives for the judge(s) and executive staff’s consideration.

2.
May train, review work, and schedule assignments of other legal staff.

3.
Reviews appealed cases; researches pertinent issues and law; and prepares preliminary opinion for the courts’ consideration.

4.
Confers with judges, attorneys and the public with respect to procedural and substantive legal issues and requirements of individual cases.

5.
Assists with the drafting of legislative proposals.

6.
Writes proposed decisions on matters currently before the court; processes petitions for Writs of Habeas Corpus.

7.
Advises judges on a variety of civil and criminal issues and proceedings.

8.
Obtains investigation reports and advises the judges as to proper disposition.

Judgment and Responsibility


Incumbents in this classification receive limited direction within a broad framework of policies and procedures and may oversee the work of other legal staff.  Assigned duties require the exercise of judgment to choose among possible actions, often without clear precedents.  Erroneous recommendations, decisions, or failure to achieve objectives may result in substantial delays and considerable expenditure of resources.

Qualification Guidelines


Knowledge of legal principles, precedents and their application, statutory and constitutional laws of the State of California, principles of civil and criminal law, the principles, methods, materials and practices of legal research and writing, and the ability to present statements of fact and law and argue clearly and logically in written and oral form is required.  A typical way of obtaining the required knowledge and abilities would be:  graduation from an accredited law school, active membership in the State Bar of California, and work experience of two years in the class of Attorney or four years in the practice of law. 

